PERSON SPECIFICATION

Post: Youth Worker
Employee with PCC of St Luke’s Church Sway 
	Attributes
	Essential
	Desirable
	Method of Assessment

	Education & Training
	A-Level 

or relevant youth work experience
	Degree
	A/Q

	
	
	
	

	Proven Experience/Ability
	Experience of youth work (paid or voluntary).
Punctual
Leading a team

Ability to prepare a termly relevant Christian teaching programme to share the Christian faith with young people.  
Ability to work independently to complete tasks.

Ability to enable a youth worship service
Good level of computer and web literacy.

Good level of social media capabilities including compliance with statutory and user permissions and regulations
	Team leader: Christian Youth Work
Evidence of team leading either with volunteers or in a commercial environment or both. 

Theological training or youth work courses

Evidence of time management to achieve set tasks. 

Evidence of previously leading Youth services encouraging and releasing gifts of young people in worship

Examples of social media posts and monitored feedback fulfilling strategic aims. 

Keeping up to date with news and developments in the Diocese concerning Youth Work. 
	A/I
References

A/I

A/I
A/I/P
A/I
A/I
A/I

A/I/P

	
	
	
	

	Knowledge & Skills
	Ability to communicate in a professional manner
Understand safeguarding requirements

Understand GDPR requirements.
Ability to manage a youth budget
Be well skilled in social media and digital communications. 
	
	A/I
A/I

A/I
A/I/P
A//P/I

	
	
	
	

	Special Qualities or Aptitudes
	Friendly and cheerful, positive and self driven

Maintains a purposeful spiritual life of prayer and listening to God. 
Happy to pray with others. 

Pastorally and culturally sensitive keeping confidentially in pastoral situations.
	
	A/!
A/I

A/I

	
	
	
	

	Any Other Requirements
	A Conviction about the importance of Youth Work as part of the overall Ministry and Mission of St Luke’s Sway and happy to work collaboratively with other local churches 

Happy to work within the Anglican Church. 

A servant hearted attitude to ministry and people. 
Ability to be flexible with scheduling working hours including some Sundays 
	
	A
A/I

A/I

A/I

A/I


A – Application form; I – Interview; E – Exercise; P – Presentation; Q – proof of qualification (certificates or transcripts)
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